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Hanno Nevanlinna
D I R E C T O R  O F C U L T U R E

Hanno is one of Futurice’s founders. He has walked the path from a start up to an 

international company. During years 2004-2009 he innovated, planned and built 

Finland’s largest photo sharing service Kuvaboxi, 2008-2010 he founded the Futurice 

UX consultant team and during 2010-2013 he led as head of HR Futurice to be the 

first company ever to be selected as Europe’s best workplace twice in a row.

Currently, Hanno talks and teaches companies how culture and organizations are in 

the key role building successful digital services

HTTPS://WWW.LINKEDIN.COM/IN/HANNO-NEVANLINNA-AA7A4/

REFERENCES

Lean Service Creation
Main contributor to the LSC tools & methodology.  
Hundreds of workshop facilitations, LSC trainings, 
LSC programs, train the trainers programs, product 
development accelerators…

Some customers: Cramo,  Cargotech, Fortum, Nokia, 
Posti, SOK, Finnair, Finnavia, Fazer, Roche, Napa,  
Kone, Kuntarahoitus, Telia, Elisa, Saalasti, Veikkaus, 

Public speaker
Hundreds of presentation of modern company 
culture, agile and lean work, HR practises, product 
development, leadership, innovation…
https://areena.yle.fi/1-4382103

RELEVANT EXPERIENCE

Co-founder
Futurice 2000 – Present

Director of Culture
Futurice 2013 – Present

Head of HR
Futurice  2011 – 2013

Head of UX
Futurice  2007 – 2011

Head of Products
Futurice  2000– 2007

https://areena.yle.fi/1-4382103
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Why it is important

● Ethically Right thing to do (Care value)
-People actively seek meaning and purpose in their lives, including at work, in order to 
enrich and fulfil their sense of self.
-Meaningfulness has been positioned as fundamental psychological need that 
strengthens an individual's self worth and life experience.

● A lot of studies show that strong sense/experience of 
meaning at work is linked with:
-Higher levels of engagement
-Better quality performance (correlates also with team’s success)
-Reduced absence
-Longer careers

What’s the point? The importance of meaningful work IES Perspectives on HR 2016. 
Luke Fletcher, University of Brighton, and Dilys Robinson, Principal Research Fellow



The theory part

● Meaningfulness has been positioned as a fundamental psychological 
need that strengthens individual’s self worth and life experience (Yeoman).

● Three core dimensions of meaningfulness of work (Pratt & Ashforth)
● Meaningfulness in work

‘I am useful and valued’

● Meaningfulness at work
‘I am part of my organisation’

● Transcendence
‘I make a difference’

What’s the point? The importance of meaningful work IES Perspectives on HR 2016. 
Luke Fletcher, University of Brighton, and Dilys Robinson, Principal Research Fellow
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Release notes v. 2020.42

Find your future

● New What’s my why? tool that tries 

to help you see your personal work 

purpose inside the Futurice context. 

As with the rest of the tools, this 

might be for your or then not.



THANK YOU!


